
 

“Alright, good morning everybody and welcome to the burgundy and gold scrimmage. Give you some 
background and stuff on that. So, we'll try to work in about two quarters. We'll play a second quarter, see 
if we can work some situations, then we'll work into fourth quarter work, try to work in some situations 
there, have officials try to just move the ball, throw fouls down. Obviously, that was something in the last 
game, wasn't pleased with and certainly want that as often as we can. [Offensive Coordinator] Kliff 
[Kingsbury] and [Defensive Coordinator] Joe [Whitt Jr.] are the head coaches, and we also split coaches 
and staff members and so they'll all be on opposite sides, so a lot of fun with that. But it'll be a fun day, 
it’s good, and then I have about nine players out. I told you I’d give you that update for the scrimmage 
today. At offensive line, [G] Sam [Cosmi] and [T] Brandon Coleman, at wide receiver, [WR] Noah [Brown] 
and [WR] Terry [McLaurin], quarterback, [QB] Marcus [Mariota], linebacker, [LB] Jordan Magee, [DE] 
Javante Jean-Baptiste, and two corners [CB] Jonathan Jones and [CB] Bobby Price. So, those nine you 
won't see out today, but everybody else will be going and should be a good day to get the whole thing 
rocking. And we're excited to see different things and people in different spots. There's a leading that 
goes with that too and so we're all excited for that.”  
 
On WR Deebo Samuel sustaining his early success:  
“Yeah, it's a good question. I think he is in great shape, that was the one I think first that you could tell he 
really put the work in physically, but also from the neck up learning [a] new system, being in different 
ones, it is different than the system that he has been a part of. So, I thought he really worked hard on that 
part. Maybe a silver lining is the extra time that he has now with [QB] Jayden [Daniels]. And so sometimes 
when, okay, Noah and Terry aren't there and he gets more, sometimes there's unintended consequences 
that can take place that you see that's good. And I think that would maybe one of those that you're 
probably seeing now.” 
 
On an update for McLaurin:  
“Yeah, I don't have any big updates for you on that. As far as timelines go, guys have an off day tomorrow, 
and then as we were working into the practices prior to next game on Monday night, maybe I can give you 
some insights then, but no updates to share with you today.” 
 
On where things stand with McLaurin:  
“Yeah, look, you want everybody, as the coach, out on the field at every practice, at every game. I also 
know that that's not reality either. And so, I just try to make sure, man, just keep pouring into the guys, 
keep digging into it. But I know it is part of our game where you don't have everybody all the time. It does 
in some ways, there's contingencies. How do you work, how do you feature guys? And so, I was kind of 
referring to Deebo maybe getting more connection, time to go. But as far as where I'm at, I'm aware 
things happen, and you adjust and that's kind of what coaching is. And you don't have your full roster all 
the time and you put yourself into those spaces pretty regularly. And then when those come up, you feel 
more normal doing that. When everything's healthy you have to force it, when the injuries and things 
come up during this time of year, it happens naturally. ‘Okay, let's feature, let's see what happens.’ And I 



like doing that too.” 
 
On what makes Whitt Jr. a potential future head coach in the NFL:  
“Yeah, I think one thing from head coaching, very clear on expectations, very clear on identity and how to 
do things. And he's very organized, very detailed. So, those are big parts of the job when you're putting a 
whole group together and identity and standards and no gray about how you want to do things. And so, 
for Joe growing up as a coach's kid, dad, linebacker coach for years, is tough as hell. And so, he's very 
clear on standards and expectations and I think that carries over to your team because all of the players, 
their roles may be different, the standards and the expectations of how you do things are the same.” 
 
On areas of growth for Daniels in year two:  
“Yeah, I've noticed a lot of things. He's really on it. I mean, we know this, we've talked about work ethic, 
we've talked about those. Now you see other levels of making others better. ‘This is what I saw, this is the 
correct spot, a change of a protection.’ So, now he's able to help develop others and help them fulfill 
what they can be. And so that's a big deal. And that comes with communication, experience, feedback. 
You're not quite able to do that your first day on the job, but you gain street cred by your performance, by 
the things that you do. And then people trust him and so, ‘Hey man, this is what I see. This is where the 
ball would go.’ And as a teammate, okay, you want to hear that information cause that's giving you 
feedback. ‘This is what I need to do to help you in this spot.’ So, that's what I would see just him 
compounding and making others better just by his communication, the way he's leading. So, those 
would be some of the things that I've noticed so far.” 
 
On how intentional the team splits were today:  
“We did a lot to split them to find some balance back and forth and [General Manager] Adam [Peters] and 
his staff also were a big part of this last two days as well as are there any late trades and going through 
processes. So, we've really dug in to find ways to level people up, from the coaching and support and 
personnel for all of our jobs. None of us were ready for that one and you just go, and you figure it out and 
you get there, and this is a byproduct of that and it's a lot of fun to go through that. But as far as the 
personnel wise, we kind of did that for them and then they did the staff and how they would split up 
people. So, it's been a lot of fun.” 
 



 



 


